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FOREWORD 

BACKGROUND 

St Michael’s School is a single stream co-educational parish school with an 
enrolment of approximately 240 students from Kindergarten to Year 6. The school 
was established in 1914 by the Sisters of Mercy and thus has a long tradition of 
providing outstanding Catholic education in the Bassendean area. The school 
retains a strong link to the Mercy Sisters through its core values even though the 
last Mercy Sister to teach at the school left in 1982. 

St Michael’s is a multicultural community, consisting of children from many ethnic 
backgrounds. The school offers a broad-based curriculum with specialist tuition in 
Visual Arts, Italian, Humanities and Social Sciences, Music and Physical Education. 
Emphasis is given to the care and development of each child as an individual and a 
contributing member of the community. 

An integral part of the school is the St Joseph's Centre, which caters for children 
with intellectual and/or physical disabilities. Our aim is to provide an academic 
program appropriate to the special needs of each individual; while providing a 
social climate that heightens awareness of independence and co-operation. Where 
possible any children with disabilities are integrated into mainstream school life. 

The school community works together to provide pastoral care for each person and 
to nurture the whole development of the child. The School Board and the Parents 
and Friends Association have a strong commitment to develop and provide 
resources to meet the needs of all students. 

LEADER’S MESSAGE 

This document is organised around four key elements established by the Catholic 
Education Commission of Western Australia (CECWA) – Learning, Engagement, 
Accountability and Discipleship (LEAD).  It outlines the school’s strategic priorities 
and the outcomes for performance.  

The priorities focus on strengthening our fundamentals.  They are intended to, 

 Advance the mission of the school 

 Build on our strengths 

In formulating this strategic plan, the St Michael’s community has undertaken a 
thorough and inclusive process.  Through this process we have assessed how well 
we are going as a school, identified emerging concerns and discussed new 
initiatives and opportunities. We are appreciative of the feedback provided through 
the community consultation and a commitment to the emerging aspirations. 

I look forward to working with the school community over the next four years as we 
embark on this ambitious plan. 
 
 
Mr Laurie Bechelli 
Principal      
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OUR VISION 

St Michael’s School is a school community founded by the Sisters of Mercy in 1914. We aspire to be a 
secure, caring learning environment where commitment to Faith, Truth, Service and Compassion 
are encouraged as a way of life. 

OUR CORE VALUES AND ROLE MODELS 

At St Michael’s School we strive to incorporate the values of our founders in all that we do. Our Factions 
take their names from our role models and all include the Mercy cross, within the school crest shape, 
emphasising the central role of the Sisters of Mercy. 

 

The MORAHAN logo reflects our core value of FAITH as demonstrated by Father 

Morahan a much loved and long serving Priest of St Joseph’s Parish, Bassendean 

from 1971 until 2000. The logo shows strong hands and faith leadership through 

the consecration of the Eucharist in the foreground, chalice in the background and 

the symbol of the Kingship of Christ within the Eucharist. 

 

 

The KELLEHER logo reflects our core value of TRUTH as demonstrated by Sr 

Joan Kelleher of the Mercy Order who was the final religious Principal at St 

Michael’s School.  The logo includes a feminine hand with its firm grasp on the 

rosary beads symbolising Sr Joan’s tireless commitment to truth and ensuring that 

the tradition of the Sisters of Mercy is maintained in the culture of the School. 

 

 

The MCAULEY logo reflects our core value of SERVICE as demonstrated by 

Catherine McAuley, the woman who founded the order of Mercy Sisters in Ireland 

in 1831.  The logo shows the gentle profile of a female wearing a habit against the 

white circle of the ‘world globe’ and symbolises her commitment to her calling and 

the service of others. The stars of the Southern Cross are reflective of the new 

foundation that the Mercy Sisters established within Australia. 

 

The MERCY logo reflects our core value of COMPASSION as demonstrated by the 

Sisters of Mercy who pioneered the early years of St Michael’s School and lived on 

site in the original convent building which still exists today. The logo includes the 

seven arches of the convent building with the stairs extending from the building to 

symbolise the way in which the Mercy Sisters reached out to the needs of their 

community. 

 

OUR SCHOOL WIDE FOCUS FOR 2016 - 2019 

Continuing to develop our teaching consistency and practice as the key drivers of student learning  



 

 

 

 

 

LEARNING 

CECWA STRATEGIC DIRECTION 

Learning is what we do – we are committed to learning at every 

level. The outcomes we seek are to, 

 Enhance student achievement and well being 

 Increase student and staff engagement in their own 
learning and faith formation 

OUR STRATEGIES TO ACHIEVE THIS ARE … 

DIFFERENTIATED TEACHING & LEARNING (QCS REF 307) 

L1. Continue to develop and embed a school wide positive 
education model that promotes positive student wellbeing 
within a framework of Mercy values. 

 
L2. Continue to develop a consistent team based approach 

across year groups to teaching practice, including Co-
operative Learning as a teaching method. 

 
L3. Continue developing teaching practices to support 

students at all ability levels in-class and build on the 
success of the existing intervention and enrichment 
programs. 

 
L4. Maintain a consistent school wide approach to the 

teaching of Literacy and Numeracy and further improve 
student performance. 

 
L5. Continue to collect and analyse student data and establish 

regular time for school leaders to work with their teams to 
review data and refine improvement strategies.      

KEY SUCCESS MEASURES 

 School Climate Survey – 
increased scores for  
measures of Staff 
Professional Learning and 
Team Based Practices 
over the life of this plan 

 Budgeted expenditure for 
staff Professional Learning 
remains a priority 

 NAPLAN data – ‘like’ 
school comparisons 
indicate student gains 
from Year 3 to 5 are 
greater than those in 
comparison schools 
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ENGAGEMENT 

CECWA STRATEGIC DIRECTION 

Engagement is essential – we are committed to Catholic 

Education’s Mission through relationships with all.  The 

outcomes we seek are to, 

 Enhance parental engagement in their child's learning 
and faith formation 

 Develop our people to be leaders in Catholic 
Education's mission 

OUR STRATEGIES TO ACHIEVE THIS ARE … 

ENGAGEMENT WITH SCHOOL COMMUNITY (QCS REF 201) 

E1. Continue to strengthen relationships with families in our 
community and maintain a culture of welcome and 
inclusion. 

 
E2. Conduct workshops to engage parents with the teaching 

and learning programs of the school. 
 
E3. Develop a "Living our Mercy Values" document in 

consultation with the community. The document will define 
our expectations on how we meet and maintain a strong 
community and put our faith into action. 

KEY SUCCESS MEASURES 

 Organisational Climate 
aggregate indicator increases 
over the life of this plan 

 Teaching Climate aggregate 
indicator increases over the life 
of this plan 

 “Living our Mercy Values” 
document is developed and 
implemented 

 Feedback from parents on the 
quality of the process used in 
developing the “Living our 
Mercy Values” document is 
overwhelmingly positive 

 

 



 

 

 

 

 

ACCOUNTABILITY 

CECWA STRATEGIC DIRECTION 

Accountability is not optional – we have personal and collective 
responsibility for our System’s success. The outcomes we seek 
are to, 

 Increase understanding of our personal and collective 
responsibility for Catholic Education's Mission 

 Ensure inclusivity, good governance and the resource 
allocation required to meet our mission 

OUR STRATEGIES TO ACHIEVE THIS ARE … 

TARGETED USE OF SCHOOL RESOURCES (QCS REF 304) 

A1. Plan for the consistent maintenance of classroom, 
playground and staff facilities ensuring spaces are 
contemporary, attractive and conducive to learning. 

 
A2. Plan for and progress changes to K-2 playground so it 

continues to comply with the National Quality Standards. 
 
A3. Continue to manage the budget responsibly and prioritise 

resourcing of the goals in this plan. 
 
A4. Review the existing Information Technology (IT) Plan 

including developing a sustainable approach and ensuring 
access to up-to-date equipment. 

 

  

      

KEY SUCCESS MEASURES 

 K-2 facilities and playground 
spaces comply with the 
National Quality Standards 
(NQS) 

 Increase annual budget 
allocation to 2% of salaries 
for staff Professional 
Learning  

 IT Plan is reviewed and 
updated 

 IT equipment has been 
upgraded as specified in the 
IT Plan 
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DISCIPLESHIP 

CECWA STRATEGIC DIRECTION 

Discipleship is our calling – we are committed to deepening our 

relationship with Jesus. The outcomes we seek are to, 

 Enhance opportunities for personal faith development 

 Increase enrolment of the vulnerable, poor and 
marginalised as a visible sign of our faith in action 

OUR STRATEGIES TO ACHIEVE THIS ARE … 

INTEGRATING CATHOLIC FAITH, LIFE AND CULTURE (QCS REF 102) 

D1. Continue to develop our Catholic culture in conjunction 
with the Parish through opportunities for staff, parents and 
students to develop and express their faith. 

 
D2. Review the school Evangelisation Plan. 
 
D3. Strengthen community alignment to the School Vision and 

use this to motivate Mercy Values of service in the 
community. 

 

 

 

 

 

 

KEY SUCCESS MEASURES 

 School Climate Survey – Parent 
survey indicates at least 80% 
favourable responses to each 
of the Catholic Culture items  

 The Evangelisation Plan is 
reviewed and updated 

 The number and consistency of 
Christian Service opportunities 
across the 4 years of this plan 
increase 

 At least 2 activities are 
undertaken to promote 
understanding of the School 
Vision & Core Mercy Values 

 

ST MICHAEL’S SCHOOL 

4 JAMES STREET, BASSENDEAN, WA 6054 

Telephone: (08) 6278 9888 Facsimile: (08) 9377 3149 

admin@stmichaelsbass.wa.edu.au www.stmichaelsbass.wa.edu.au 
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